WANTED…
Large and small businesses desiring a bigger bottom line. 

Working parents’ seek business and business owners wanting to remedy the challenges facing Florida’s business economy. Visionary leaders who believe investing in employee child care is paramount are preferred. Tax benefits, increased employee morale and productivity guaranteed. Check out the profiles below for the “most wanted” types of businesses.
RETAIL: Florida’s retail industry and its employees will profit by participating in the CCEP program. Local discount stores, gas stations, grocery stores, convenient stores, car washes, dry cleaners, department stores, supply chains, and specialty shops are types of businesses that stand to benefit from this program. Ensuring child care for these working parents enables stores and shops to remain open, reduce employee stress and improve customer satisfaction.

HOSPITALITY INDUSTRY: Food and service industry employees have demanding schedules—working nights and weekends. Providing consistent child care for motel, restaurant chain, and hotel and resort employees is a limitless asset for employers. In fact, the hospitality industry is Florida’s fourth largest industry for creating jobs. From chefs and housekeeping and janitor staff, to front desk managers and servers, the CCEP program is a smart solution that fits this fast-pace industry.

PROFESSIONAL: Administrative and other supportive staff positions are the backbone to any organization– public or private, big or small. Automotive dealers, airports, banking and financial institutions, beauty salons, doctor and dental offices, early care centers or programs, insurance companies, human resource providers, municipalities and telecommunications companies often employ parents who juggle family life and work schedules. The CCEP program is a good fit for these working environments.

TRADE INDUSTRY: Employees working distribution companies, installation and maintenance providers, manufacturing plants, trucking and warehousing companies will benefit from the CCEP program. Many of these businesses require employees to work non-traditional hours – often complicating child care opportunities.  Not only do parents participating in the CCEP program have the assurance they need to go to work, but business owners have the peace-of-mind that their employees will be on the job.
But it doesn’t stop there…Contact your local chamber of commerce, civic organizations or even the phone book for additional business contacts.







